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Father of Five Says  
REEP Changed His Life
By Sherita Pryer

The ReEntry Entrepreneurship Program (REEP), helped start Dwayne 
Jones on his journey to owning his own business.

C
ity Startup Labs (CSL), a nonprofit 
organization in Charlotte that has provided 
training and coaching to African American 
millennials since 2014 to help them pursue 

entrepreneurship, also started a program in 2018 
to give formerly incarcerated young men a path to 
business ownership.

That project, the ReEntry Entrepreneurship 
Program (REEP), is designed to guide participants 
through the process of researching, planning and 
launching impactful and growing businesses. The REEP 
program exposes participants to business basics and a 
business-modeling process; helps them develop critical 
thinking, problem-solving and leadership skills; and 
helps them develop and launch a skilled-trade based 
business within designated Opportunity Zones.

Dwayne Jones, a REEP participant and father of 
5, shared how REEP changed his life when he was 
battling many hardships. When he entered the program, 
Jones, who was previously incarcerated, was facing 
two custody cases for his children, COVID--19, loss of 
employment and depression. But he didn’t allow these 
adversities to stop him from creating a better future 
for himself and his children. Jones credits Kelly Little, 
an advocate for fatherhood education and support in 
Charlotte, for starting him on a more positive path and 
introducing him to Henry Rock, Founder of the City 
Startup Labs and REEP. 

“Our goal with REEP is to demonstrate that 
entrepreneurship is a viable option to the typical 
choices available to returning citizens,” said Rock. 
Jones said he’s thankful for Rock, REEP Director Travis 
Williams, and other REEP mentors for the opportunities 
and wisdom they gave him as he worked through the 
program. REEP has taught him how to reach out to 
other business leaders to get insight on his own business 
model, he added. 

Jones was given an assessment after entering 
REEP to guage his strengths and weaknesses. 
During the learning phase, Jones developed a skill in 
digital technology and later received several Google 
certifications. He developed a skillset in technology but 
was intrigued by the idea of becoming an entrepreneur. 

The REEP program exposes participants to business basics and a 
business-modeling process; helps them develop critical thinking, 
problem-solving and leadership skills; and helps them develop and launch 
a skilled-trade based business within designated Opportunity Zones.
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REEP uses the learn, earn and build approach to help 
participants develop skills and a business. “They’ve helped 
me focus and retrain my mind to pursue entrepreneurship,” 
said Jones. 

“I’ve always been the person who wanted to work for 
myself,” Jones added. After thoroughly researching President 
Biden’s Infrastructure Investment and Jobs Act, Jones decided 
to begin his entrepreneurial journey by creating a small box 
truck business. Once students have completed the first two 
stages of the REEP program, they’re expected to apply those 
tools in launching a skill-trade based business. Jones was one 
of six candidates selected to take the next steps to building 
his business. “This process has taught me there’s a greater 
purpose on the other side,” he said. Jones is currently in the 
process of obtaining an LLC and licensing to start his box 
truck business.

“I’m grateful to be a part of a program that helped 
me build a business model. You can’t put a price tag on 
mentorship,” he said. 

Jones advises young people to work hard for what they 
want in life. He said, “Hard work brings good character and 
taking the easy route will only get you short results.” P

Dwayne Jones, a REEP 
participant and father 

of 5, shared how REEP 
changed his life when 
he was battling many 

hardships. When he 
entered the program, 

Jones, who was previously 
incarcerated, was facing 

two custody cases for 
his children, COVID-19, 

loss of employment and 
depression. But he didn’t 
allow these adversities to 
stop him from creating a 
better future for himself 

and his children.

January-February 2022   |   Pride Magazine    43



Look for these MVP savings
throughout our store

every week!

Download our App!

I GOT MORE

BARGAINED FORsavingssavings  THAN I
CharlotteCharlotte



truist.com
Truist Bank, Member FDIC. © 2020 Truist Financial Corporation. Truist, the Truist logo  
and Truist Purple are service marks of Truist Financial Corporation. 

Creating opportunities to thrive
Our diverse backgrounds and experiences make us better. That’s why we’re committed to diversity,  

equity, and inclusion – and boldly believe in the power of what we can achieve together.





39  Musical Legends:  
From Hip-Hop to Jazz 
N.C. musicians influence 
music worldwide

45
39

Departments
8 From the Publisher
10 Notable Names
11 By Faith
12 Book Review
14 The Mindful Parent

Business
18  The Great Resignation 

The COVID-19 
epidemic has workers 
rethinking priorities

30  Synchrony Financial 
and Corporate Social 
Responsibility 
Charlotte Synchrony 
leader outlines 
commitment to 
social change

42  Transforming 
Lives Through 
Business Training 
City Startup Labs 
rebuilds lives through 
entrepreneurship

49  FYI News & Notes

Health
27  The Mental Health 

Challenges of 
Black Men 
Why Black men should 
address emotional stress

33  Maintaining Good 
Health as Seniors 
Black men’s 
health matters

45  Black Men 
Run Charlotte 
Fostering healthy lives 
through fellowship 
and running

Log on to pridemagazineonline.com for more features. 

35

January – February 2022

24

Features
16  Bank of America 

Charlotte President, 
Kieth Cockrell 
Breaking down barriers 
from the C-Suite

21  Reclaiming a Charlotte 
Neighborhood 
through Art 
RCLM 37 exhibits feature 
Black narratives of Beatties 
Ford Road Corridor

24  Charlotte Artist Uses 
Murals to Comment on 
Black Culture 
Jamil Dyair Steele 
celebrates and teaches art 
in the community

35  Men Moving Mountains 
Black men in Charlotte who 
elevate the community

On the Cover
President of Bank of America 
Charlotte, Kieth Cockrell

Photo by Ken Beebe, Kugler’s Studio

    January-February 2022   |   Pride Magazine    5



The Urban League of Central Carolinas Celebrates

BLACK HISTORY MONTHBLACK HISTORY MONTH 

AND CONTINUES TO “FIGHT FOR YOU”

Empowering Communities. Changing Lives

ADVOCACY
Voting Rights 
COVID Relief

HOUSING
Financial Literacy 
Asset/Wealth Building

JOBS
             CareerBridge 

Working Women, 
Thriving Families, Better 

Communities (WTB)                                       

HEALTHCARE
ALL !N Campaign

EDUCATION
Project Ready



    January-February 2022   |   Pride Magazine    7

M A G A Z I N E

 
 
 
 
 

CEO/Publisher 
Dee Dixon

Editor 
Alicia Benjamin

Copy Editor 
Sonja Whitemon

Lead Writer 
Angela Lindsay

Creative Director 
Larry Preslar

Design & Production 
SPARK Publications  

www.SPARKpublications.com 

Distribution  
©Watch Dog Entertainment®

Account Executive 
Nikelle Fesperman

Public Relations 
Nepherterra Estrada

Subscribe to Pride 
$13.25. Please subscribe online at 

www.pridemagazineonline.com, mail to 
P.O. Box 30113, Charlotte, NC 28230  

or call 704-375-9553

Letters to the Editor 
Please send an e-mail to info@pridemagazine.net 

fax to 704-375-9550 or mail to Pride Magazine 
8401 University Executive Park Drive, Ste. 122,  

Charlotte, NC 28262  
www.pridemagazineonline.com 

 
 
 
 

Copyright© 2022 Pride Magazine  
All rights reserved. Copying or reproduction,  

in part or in whole, is strictly prohibited.

Pride Magazine reserves the right to deny any 
advertisement, listing or feature that does not meet 

Pride Magazine standards or that is outside the scope 
or mission of our magazine. Pride Magazine assumes 

no responsibility for information, products, services, or 
statements made by advertisers or editorial contributors.

Charlotte’s African-American Magazine

Vol. 30 No. 1 
January-February 2022 

All rights reserved for PRIDE Communications Inc.

Pride Magazine prints with soy ink. 

Find us on Facebook: Facebook.com/PrideMagazineNC 
Find us on Instagram: @pridemagazinenc



FromTheCEO

By Dee Dixon

THE FOUNDATION
We’ve talked a lot about bridging the racial 
wealth gap at Pride extensively. We know this is 
a pervasive problem that won’t be easily solved. 
One line of thought that bares examination is 
that business ownership for people of color will 
close the racial wealth gap. 

Unfortunately, research does not support this 
notion, nor do I as a minority business owner. 

A report by the UNC Charlotte Urban 
Institute (2021) states that although small 
business ownership is key to financial well-being, 
stark racial differences prevail.

Think about it. Black businesses have been 
around for some time, originating during slavery 
and throughout the Reconstruction Era from 
1863 –1877. Blacks have owned and operated 
just about every kind of business, including 
insurance companies, banks, funeral parlors, 
barbershops, hair salons and restaurants. Yet, 
as a whole, minority-owned businesses struggle 
to survive.

Without question, barriers of an 
overwhelming magnitude have plagued Black 
business owners throughout time and still prevail 
today right here in Charlotte-Mecklenburg. The 
above mentioned UNC Charlotte Urban Institute 
study makes it crystal clear what these barriers 
include, and I quote:  “racial inequity, access 
to capital, access to markets, marketing and 
operations, regulations and capacity.”

There are other barriers cited in this report, 
but the following represents the core of Pride 
Awards 2022.

“When minority-owned businesses are 
located in underserved neighborhoods, 
it limits outside clientele and negatively 
impacts their ability to gain contacts, 
acquire customers or participate in city 
procurement plans.”

WHAT YOU CAN EXPECT  
AT PRIDE AWARDS 2022

We are planning several key components for 
your experience this year:
•  Attendees will be able to interact 

with several businesses on display 
from Charlotte’s “opportunity zones” 

during the networking portion of the 
luncheon (11:15 a.m. – 12 noon). 

•  These businesses will participate in a high-
energy, creative pitch contest on stage during 
the actual program. Attendees will decide 
on the winner who will receive a valuable 
marketing package to help move their 
business forward.

•  Pride Awards 2022 will also give accolades 
to its major sponsors for their support and 
commitment to supply chain diversity.

•  Kieth Cockrell, Bank of America Charlotte 
President, will be the recipient of this year’s 
prestigious Pride Award and will engage in 
a fun Q &A, while PEEP (Pride Educational 
Empowerment Program) will receive this 
year’s monetary donation.

That’s it for now. While we certainly hope and 
pray to see you in-person this year, know that 
live streaming is also in the cards. Tickets and 
tables are still available, so call 704-375-9553 or 
email us at info@pridemagazine.net to reserve 
your seating.

Happy New Year!

Pride Awards 2022
Breaking Barriers
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In-person Luncheon
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The Westin Charlotte





10    Pride Magazine    |   www.pridemagazineonline.com

By Ryan Kouame

RHONDA CALDWELL
The Women’s Inter-Cultural 
Exchange (WIE) announced Rhonda 
Caldwell will serve as its new 
president. Caldwell is a respected 
businesswoman who has helped 
develop impactful programs focused 
on building trust and bridging 
social capital among women of 
diverse cultures.

WIE offers programs that promote 
community dialogue, engagement 
and programming around the topics 
of diversity, racial and ethnic identity, 
trust and how to develop cultures where everyone can thrive.

“It has been powerful to watch WIE grow and step into a 
leadership position as we work collectively to eliminate racism and 
enhance social capital,” said Caldwell. “I am humbled and honored to 
serve in the role as president and look forward to working with our 
board of directors to continue the important work of WIE.”

Caldwell received her bachelor’s degree from the University of 
North Carolina at Charlotte and is a member of Alpha Kappa Alpha 
Sorority, Inc. P

NotableNames

THEO BOWLING
Theo Bowling is the 
diversity manager for 
Lowe’s. He previously 
served as the assistant vice 
president of leadership 
development and diversity 
and inclusion at LPL 
Financial, a leader in the 
retail financial advice and 
independent broker/dealer 
industry. In his new role, 
Bowling specializes in 
identifying diverse talent 
and overseeing initiatives to foster, attract, develop, and 
retain members of underrepresented groups.

“Diversity and inclusion is a journey and my role as a 
leader is to help others find their path,” said Bowling. “I 
use my passion, perspective, and experience to train and 
consult with leaders on applying diversity and inclusion 
to the talent life cycle. I believe applying diversity and 
inclusion activities to the talent life cycle, everyone wins.”

Bowling received his Bachelor of Science degree 
in business management and human resources from 
Virginia Tech.

MONIQUE GRAVES
Dr. Monique Graves is an award-
winning administrator, educator, 
speaker, author, and higher education 
executive with diverse experiences 
leading large high-performance 
and engaged teams focused on 
advancing educational equity and 
economic mobility.

Graves was recently named the 
first statewide executive director 
for Teach for America North 
Carolina. In her new role, Graves 
directs and supports a staff of more 
than 50 people and manages functions that include development, 
communications, data and research, engagement strategies, 
onboarding and retention. Graves holds more than a decade of 
leadership experience across multiple functions including learning 
and instruction, community outreach, communications and marketing, 
fund development and recruitment.

“This will be a year of learning, strategizing, shaping and 
dreaming,” said Graves. “We will be intentionally seeking input from 
our stakeholders to reimagine what needs to happen to ensure that 
twice as many children in communities where we work in North 
Carolina will reach key educational milestones indicating they 
are on a path to economic mobility and co-creating a future filled 
with possibility.”

Graves, who was named one of the 50 Most Influential Women of 
2020 by The Mecklenburg Times, received her Doctor of Education 
in Higher Education Administration from the University of Florida, 
Master of Arts in Strategic Communications and Leadership from 
Seton Hall University, and Bachelor of Arts in Communications 
from NCCU.

NATALIE WILLIAMS
Natalie Williams is a 
business development 
executive, advisor, coach 
and the new director 
of operations for the 
Charlotte Area Fund. 
Williams has more than 
15 years of experience in 
financial, organizational 
and operational 
management. In her new 
role with the Charlotte 
Area Fund, Williams 
will work to serve low-income individuals and combat 
poverty by mobilizing community resources behind anti-
poverty efforts through developing partnerships and other 
strategies.

“I believe and understand that this is an assignment, 
and I am excited to be a part of an organization that 
focuses on changing the lives of the people they serve 
through workforce development,” says Williams.

Williams previously served as the executive director 
of the Women’s Business Center of Charlotte; a platform 
dedicated to promoting economic self-sufficiency through 
entrepreneurship for all women in the Charlotte region.

Williams is a Charlotte transplant by way of New 
Jersey. She received her Bachelor of Science degree 
in Management from the University of Phoenix and is 
currently pursuing a degree in women’s entrepreneurship 
from Cornell University.
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By Rev. Dr. Dwayne Bond

ByFaith

H
ow do you respond to difficulty 
and adversity? Do you run 
from them? Do you seek out 
something or someone to help 

save you from them? Do you pretend they 
are not real in hopes of it going away? Do 
you embrace them? Do you ride the wave 
hoping that they will one-day end? What do 
you do?

We are all facing personal hardships 
of some kind in this pandemic season. 
Maybe we are depressed, angry, frustrated, 
isolated, discouraged, hopeless or 
overcome by feelings of powerlessness. 
Perhaps, various emotions are manifesting 
themselves. For men in particular, this 
season is emotionally challenging as we 
navigate amidst uncertainty and complexity, 
while attempting to lead, provide for and 
protect our families.

What can a man do? Managing stress, 
difficulties and internal pain requires that a 
man embrace his feelings of inadequacy and 
weakness, instead of turning to empty ways 
of coping with and resolving challenges. 
Turning to pornography offers a momentary 
pleasure but resolves nothing lasting. 
Getting angry and aggressive only causes 
more problems. Engaging in extra-marital 
affairs only leads to eventual shame and 
relational destruction. Drugs and excessive 
alcohol ruin trust and relationships, while 

dangerously impairing judgment and the 
body. Overworking distracts and buys time 
but doesn’t alleviate or resolve what ails 
us internally.

Where can a man turn? For the Christian 
man, no matter what he faces, he’s never 
alone. God is present with him and his 
faith should compel him to trust in God. A 
Christian man’s hope isn’t based on whether 
difficulty disappears or hard times go away. 
His hope is in God who is present, can 
sustain him and has the power to resolve 
all that is challenging his body, mind and 
soul. The Christian man has God’s presence, 
belongs to God, and is guarded and 
protected by God. This doesn’t mean that 
he will never experience difficulty, severe 
stress and pain. It means that everything 
that a man experiences is filtered through 
the loving and merciful relationship that 
he has with God. For example, if a man is 
struggling in his marriage, God knows this 
and is able to help him. If a man is on the 
brink of retiring yet the stock market takes 
a devastating downward dive, God is aware 
of this and has a plan for his provision. If 
a man has limited engagement with his 
aging extended family due to COVID-19 
restrictions and is concerned about them, 
God knows this and is aware of his desire to 
see them. A Christian man will experience 
hardships but he can be of good cheer 

because God has overcome the world 
(John 16:33).

According to 1 Peter 1:6, God uses 
“various trials” in a person’s life in order 
to test the genuineness of his faith. In 
difficulty, God is present as a protector and 
guardian, not the enemy. God is not seeking 
to harm us but instead to grow our faith in 
Him. This will lead to hearts that worship 
Him. Although this pandemic season is 
stretching all of us, God is seeking to grow 
our faith in Him. Therefore, instead of 
turning from difficulty, hardship, pain and 
loss, embrace it with God’s strength in your 
weakness and let Him perfect your faith.

It’s so easy to turn away from God and to 
other things for salvation in difficulty and 
loss. However, God wants us to turn to Him 
— not run away or soothe ourselves with 
destructive practices. God wants to use 
trials to produce steadfastness and an 
enduring faith (James 1:2-4). As you think 
about your life, how do you respond to 
difficulties and hardships? Do you run, hide, 
ignore or embrace God? God is kind, 
gracious and thoughtfully working on your 
behalf, even in hardship. May you turn your 
heart to Him and trust Him in this season of 
faith building. P

The Rev. Dwayne Bond is the lead pastor of 
Wellspring Church.

Embracing  
Difficulties  
with God
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By Angela Haigler

BookReview

From Science Fiction to Race Relations:  
Books to Enjoy in 2022

“Required: 
God's Call to 
Justice, Mercy, 
and Humility 
to Overcome 
Racial 
Division”
by Claude 
Alexander and 
Mac Pier

Practically everywhere 
you look are signs of 
polarization. There’s little 
middle ground on about 
every issue from politics to 
education to race. 
According to the authors, 
one concern transcends 
political polarization and 
that theme is Christianity. 
With more Christians 
collectively than 
Democrats or Republicans, 
Claude Alexander and Mac 
Pier believe Christians 
should lead the way in 
mending race relations in 
America. Their book 
provides an excellent 
blueprint, sharing each 
one’s personal story and 
offering many suggestions 
on how to successfully 
navigate difficult 
discussions about race. P

“Thunderclouds 
in the Forecast”
by Clarence Major

This book traces the lives 
of two little boys, one white 
and one black, who met 
in a shelter for abandoned 
children. After heading down 
two completely different 
paths, circumstance provides 
the chance for them to meet 
again. Ray has become a 
stable, reliable member 
of society while Scotty’s 
trajectory was much more 
tumultuous. In a tightly 
focused, poetically drawn 
tome, Major shares what 
happens when one of them 
hits the lottery.

“Memorial”
by Bryan Washington

This highly awarded book 
shares the poignant story of two 
men, Mike and Benson, who 
are searching for themselves 
within the quiet dignity of 
a relationship that wonders 
what’s next. Their world gets 
upended when Mike’s estranged 
father becomes deathly ill in 
Osaka, Japan. At the same time, 
Mike’s mother moves in, and 
Benson becomes the unwitting 
host. The book is an escapade 
around the ups and downs of 
multiculturism, without being 
loud about it. It’s a love story 
and a lesson all vividly captured 
by Bryan Washington who’s on 
top of his game.

“Goliath” 
by Tochi Onyebuchi

Having received much acclaim 
for his fantasy young adult 
novels, Goliath is Nigerian 
born Tochi Onyebuchi’s first 
adult novel. Called a blend of 
current history and science 
fiction, Onyebuchi asks us to 
consider what would happen 
if the Earth emptied and the 
colonizers left to “discover” 
other planets. Who would be 
left behind and why? What 
would happen to the houses and 
cities left to crumble? There 
aren’t easy answers to any of 
these questions and more than 
anything, readers will be left 
struggling with the near-reality 
so deftly rendered by the author. 

Children's Choice
“Brown is a Beautiful Color” 
by Melissa Toya

First-time author and Charlotte native Melissa Toya penned an 
empowering message for little ones, encouraging them to see the beauty 
of brown. Told through the eyes of a curious little girl, her journey 
teaches her to appreciate her own perfect skin. Says the author, “Brown 
is a Beautiful Color seeks to educate children of all races to love and 
appreciate each other no matter their skin color.”



Celebrating the Legacy of Black Giving
From giving today to support the causes you value – to ensuring a better tomorrow for future 

generations – your local community foundation can help you and your family make a lasting 

charitable impact.

Join others with a common vision by partnering with Foundation For Black Philanthropy, an 

affiliate of Foundation For The Carolinas. You can focus on the joy of giving while uplifting the 

power of Black philanthropy. Visit www.fftc.org/FFBP to learn more.

www.fftc.org/FFBP | 704.998.6412 | BlackPhilanthropy@fftc.org
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TheMindfulParent

T
aking the step to seek mental 
health treatment for your child 
is significant. Admitting our own 
problems can be hard enough. 

Parents have described feeling defeated 
when unable to do enough on their own to 
manage their child’s challenges, emotions 
or behaviors. Often times problems will 
present in one setting: only at home and 
not at school or during sports. Parents 
often wait to see if concerns will improve 
and choose seeing a psychologist or 
counselor as a last resort. As with any 
other health condition, early detection and 
intervention can lead to the most promising 
outcomes. insight into just how much 
it matters.

Many mental health conditions like 
anxiety, depression, disruptive behavior, 
trauma, obsessive compulsive disorders, 
substance use or maladaptive behaviors 
can be improved over a shorter period of 
time when they are addressed in a timely 
manner. Consider addressing the problem 
before it worsens, becomes more disruptive 
to the family or bleeds into areas outside 
of your home. The earlier the intervention, 
the less resistance to treatment and 
lower risk for relapse. Early intervention 
also can help decrease the risk of suicide 
and hospitalization.

There are also several risk factors 
that can complicate outcomes and are 
important to keep in mind when deciding 
how quickly to intervene. If there is a 
family history of a mental health diagnosis, 
a chronic medical condition, significant 
stressors or loss or a limited support 
system, it becomes even more important 
to seek help for mental health concerns 
without delay.

Protective factors such as healthy 
coping skills, engaging in self-care, having 
a good support system, getting regular 
exercise, demonstrating good problem-
solving and life skills and having healthy 
self-esteem will place you and your family 
member at an advantage for mental 
wellness and health.

Combine any of these factors with a 
good therapist and early intervention and 
you are setting you and your loved one up 

for success! Here are a few helpful tips to 
get you started.
• Normalize and improve acceptance of 

mental health treatment for children, 
adults and especially for men who are 
less likely to seek help. Parents who seek 
treatment can help set a good example 
for those around them and for their 
children. Children who start treatment 
early and have success or benefit can 
find it easier to seek treatment later in 
life, should it be needed again.

• Talk with your medical doctor. Often 
times families are more comfortable 
initially seeking help from their own 
physician or their child’s pediatrician. 
This is a great starting point as most 
practices offer routine mental health 
screenings. Medical professionals are 
well equipped for determining the next 
steps and can even refer you for the 
appropriate treatment.

• Consider a phone consult. Most 
therapists provide consultations or offer 
a parent-only meeting initially. This 
gives you a chance to determine if the 
therapist is a good fit and can provide 
the service you or your child needs. This 

also gives you an opportunity to talk 
openly about your child’s symptoms, 
emotions or behaviors and obtain a 
professional opinion about the severity 
and approach to take.

• Some insurance companies have 
administrators ready to assist you. 
They can even help with contacting 
providers to determine availability and 
fit. If your employer offers Employee 
Assistance Programs (EAP) benefits, 
they can also assist with getting you 
connected and will usually cover the 
first several visits for free.

We often feel more in control of problems 
when we seek help. The embarrassment 
gives way to comfort when you recognize 
you are not alone and that there are 
remedies to many of these concerns. 
Intervention and preparedness can make 
the difference. Suffering in silence serves 
no one. P

Shavonda Bean is a licensed psychological 
associate and owner of Essential 
Assessments & Behavioral Health. Visit 
Essentialhealthnc.com for more information.

Mental Health Concerns:  
The Benefits of Early Intervention

By Shavonda Bean
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By Angela Lindsay

Y
ou simply won’t outwork 
Kieth Cockrell. It’s how 
he was taught to be from 
witnessing his grandparents 

get up every morning and go to labor 
jobs that they hated. They had to do 
what was necessary. They were raising 
Cockrell in the absence of his mother. 
So, he developed an intense work ethic 
by watching them. This experience, 
however, taught him something more. 
He didn’t just want a job. He wanted 
a career.

As president of Bank of America 
Charlotte, Cockrell is responsible for 
connecting banking and investment 
resources offered through the banks’ 
eight lines of business to people 
and companies across the region — 
deploying Bank of America’s resources 
to address social and economic 
concerns, and helping the local 
community thrive. Despite an affinity 
toward mathematics, the financial 
services industry wasn’t necessarily in 
Cockrell’s sights. In fact, a high school 
guidance counselor suggested that he 
pursue engineering. Next, he focused on 
applying to colleges.

Cockrell knew nothing of Ivy League 
schools until they began contacting 
and expressing an interest in him 
academically and athletically. Ultimately, 

Breaking Down Barriers  
and Building Up Legacies 

Left: Kieth Cockrell, President of Bank of 
America Charlotte. Above: Kieth Cockrell 
(right) and his wife Serena
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he decided to attend Columbia University, 
a top engineering school at that time, and 
he was picked to play wide receiver on the 
football team. Although Columbia was only 
about 60 miles away from his Long Island 
home, it seemed a world away from Cockrell’s 
humble beginnings. His Columbia experience 
proved to be life changing. It’s where he met 
his wife; he was classmates with President 
Barack Obama; and it’s where his path to 
success would begin. He chose industrial 
engineering as a major initially because it was 
“a good mix of business and technical skills,” 
Cockrell said.

Building a solid career was important to 
Cockrell. “My grandparents were laborers. 
They didn’t have careers. They had jobs. They 
worked in those jobs and committed to those 
jobs. They went every single day — healthy 
or ill. Never missed a day. I can remember my 
grandmother counting down the days to her 
retirement because she hated that job. That 
was a powerful influence for me. I wanted a 
career. I wanted something that I would really 
enjoy,” he shared.

Summer internships with IBM led to 
several stints working for the company in 
various cities across the country, including 
roles where Bank of America was his client. 
After the bank’s “tenacious” pursuit of 
him, Cockrell eventually joined Bank of 
America. He said the move to leave IBM 
was a “difficult decision” but acknowledges 
it was a “tremendous” opportunity and a 
“relatively easy transition.” Cockrell’s 38-year 
career in financial services has included 
key positions such as chief operating officer 
for consumer and small business, national 
community markets executive, president of 
customer service and support, and leading 
the debit card and ATM businesses, specialty 
clients’ services.

Being exposed to high performers and 
“over-achievers” at IBM helped shape the 
kind of executive Cockrell wanted to be. He 
credits the guidance and encouragement 
from a community of educators, coaches, and 
business mentors at his back with propelling 
him along the way from student to C-Suite. 
In addition, he developed his own simple 
equation from a lesson he learned throughout 
his career: P+R=A. That is, performance 
+ relationships = advancement. Having it 
instilled in him “to work twice as hard,” 
he already understood the performance 
variable—but that was only part of 
the equation.

“It took me a number of years in my career 
to realize that if I really wanted to continue 
to deliver top-tier results, it was going to 

take more than just me,” he said. “When I 
was early in my career, I knew I didn’t know 
it all, but you weren’t going to outwork me. 
I just needed to find the right book, and I’d 
learn it. I was going to put in the hours not 
to just do ok, but to make sure my work was 
damn good.”

It took Cockrell a while to learn that 
sharing what he knew with other people 
and, in turn, learning from them, helped him 
realize how “helpful and valuable” having 
relationships is. Because people played such 
an instrumental role in his development, 
Cockrell understood how important it was to 
help others succeed.

Extending financial literacy to the 
community is a way that Cockrell gives 
back. Cockrell said it’s important for African 
Americans to understand the importance of 
credit and to believe that they can own their 
own home.

“We weren’t born in wealth. We had 
barriers –– some might say mountains — in 
front of us. But someone, if not “someones,” 
in our lives helped us, guided us, believed in 
us, kicked us in the tail at times. They may 
not have it in their homes, but they can be 
exposed to it like I was,” he said.

“Charlotte is just like every other major 
city. Of course, we’ve got our challenges and 
opportunities,” he said. But the $10 million 
pledge the bank made to Johnson C. Smith 
University, announced last fall in support of 
the Mayor’s Racial Equity Initiative, “was just 
a great example of the role that we take very 
seriously here at Bank of America of being a 
catalyst for positive change,” Cockrell added.

Regarding equity in the workforce, from 
Cockrell’s perspective, diversity isn’t just a 
racial or economic opportunity consideration.

“You want diversity of thought,” he said. 
“You want people who have had a different 
lived experience, and for us here at Bank of 
America, I believe we have the audacity to 
believe that we are THE Bank of America. 
If you’re going to be THE Bank of America, 
you have to have perspectives from all 
of America.”

Today, Bank of America has more than 260 
Black executives, up from 150. That didn’t 
happen by accident, Cockrell added, and it’s 
one of the accomplishments of which he is 
most proud. But progress is a two-way street.

“People hire and promote people that 
they know and trust. I fundamentally 
believe that,” he said, adding that it is a 
shared responsibility for Black and Brown 
professionals to put their talents and abilities 
on display.

“One thing you cannot argue — we’re 
trying; we’re out there; we’re not waiting. We 
may not get it all right, but here in Charlotte, 
we recognize our role and our responsibility,” 
he says of Bank of America’s diversity and 
inclusion efforts.

Despite the professional accomplishments 
and personal accolades he’s earned, Cockrell 
is clear that his most coveted title is that 
of “dad.”

“I’m the beneficiary of a tremendous 
union. Serena, my wife, is the glue,” said 
the father of three “generous,” “smart” and 
“bright” children, including an Olympian, 
an NFL player, and a first-year law school 
student. Cockrell credits his wife’s decision 
to retire early and dedicate herself to their 
family to his ability to accept opportunities at 
Bank of America that required him to travel 
out of town frequently. “She made it work 
because she knows who I desire to be and she 
knows the essence of who I am,” he added.

“I’m just so thankful to have the 
opportunity to work for a company like 
Bank of America that has really tried, at 
least, to listen to my voice, not only in 
terms of trying to help the company be 
better, but also allowing me to be 
better — allowing me to grow.” P

Kieth Cockrell speaks with a Charlotte-Mecklenburg 
Schools parent. In July, Bank of America donated 
10,000 chromebooks to CMS students. 

Kieth Cockrell’s grandparents, Anna and 
Charlie Cockrell 
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By Angela Lindsay

I
f you’re an employer in today’s 
economy, you may have a “We’re 
Hiring” sign up in your window. 
If you were once an employee 

looking for a job, you may no longer 
care. The COVID-19 pandemic has 
changed the American landscape of 
daily life in many aspects — and the 
labor force is one of them.

A record four million people 
quit their jobs in April 2021 
alone, according to the U.S. Labor 

Department. NPR.com reports: “In 
normal times, people quitting jobs 
in large numbers signals a healthy 
economy with plentiful jobs. But these 
are not normal times. The pandemic 
led to the worst U.S. recession in 
history, and millions of people are 
still out of jobs. Yet, employers 
are now complaining about acute 
labor shortages.”

Early in the pandemic, many 
businesses reduced staffing to account 
for the drop-off in patronage and foot 
traffic as legislative mandates closed 

company doors and urged people to 
stay at home. The emergence of the 
vaccines coupled with life now entering 
into its “new normal” phase would 

Employment   
Exodus The Effects of the 

Great Resignation
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suggest that the good old American 
working way would return as well. But 
despite the high number of job posts, 
the amount of employees quitting is 
rising in almost every industry from 
restaurants to retail, with businesses 
across the country seeing fewer 
applicants to meet their demand.

“The pandemic 
forced dramatic change 
on all of us,” said John 
Waldmann, founder 
and CEO of Homebase 
which streamlines 
administrative burdens 
often associated with 
small businesses and 
hourly employees. "For 
many people, this meant structural 
changes in their work options — they 
moved, were caring for children or 
other family members, or were not 
in a health position to work the same 
jobs. “Many others were forced to look 
for new work because of layoffs and 
ongoing business closures. With these 
changes, people faced new decisions 
about what they want from work, 
and where it fits into the life they 
have now.”

Homebase recently surveyed 2,000 
small business employees and 400 
small business owners and found that 
about one-third of the employees 
intend to look for a new job in the next 
12 to 24 months. In addition, employers 
and prospective employees alike 
responded that they think it will be 
easier for employees to find a new job 
in the next 12 months than it is today.

“We’ve spoken with small business 
owners who are offering higher pay, 
greater flexibility and other benefits 
to recruit and retain employees,” 
Waldmann said. “In fact, more than 60 

percent of the small business owners 
we surveyed in November 2021 said 
they’re spending more on employees’ 
pay compared with this time last year.”

Now that employees seem to have 
the upper hand, worker expectations 
as well as workforce environments 
have been dramatically altered — 
possibly for good. Homebase regularly 
surveys the hourly workers at the over 
100,000 local businesses that it serves 
and finds that people have always 
wanted flexibility.

Waldmann added, “Even before 
COVID, schedule flexibility ranked 
as high as pay in why people took 
their jobs. As attracting and retaining 
workers becomes more difficult, using 
technology that can provide benefits 
like this becomes more important for 
all employers.”

Homebase’s November 2021 surveys 
also showed that both small business 
owners and employees believe that 
prospective employees have greater 
negotiating power when it comes to 
higher pay, more scheduling input 
and better benefits than before. 
The top factors small business 
employees say they consider in a job 
offer include: company leadership, 
pay, great co-workers, flexible work 
hours, a predictable work schedule, 
company culture, a short commute 
and health insurance. With this in 
mind, Waldmann said it appears there 
are many opportunities for small 
business owners to attract and retain 
employees, not just with a paycheck 
but also with meaningful leadership 
and engagement.

With a lack of people and, 
increasingly, a lack of parts because of 
supply chain shortages as evidenced 
by the glitches of this past holiday 
shopping season, this current 
workforce overhaul is affecting the 
overall economy in ways unforeseen 
or at least unprepared for. However, 
Waldmann predicts technology can 
help alleviate many such complications.

“There’s no doubt the role of 
technology will continue to grow and 
evolve,” he said. “With the great 
resignation and labor shortage, we’re 
seeing the importance of employee 
communication and engagement, as 
well as the importance of streamlining 
processes for time-strapped small 
business owners and lean-running 
teams. At Homebase, we’re seeing an 
influx of (clients) looking to spend less 
time on paperwork so they can spend 
more time on the things that really 
matter to their business and 
bottom line.” P

John Waldmann

by the numbers
THE GREAT RESIGNATION

1/3
of employees intend to 
look for a new job in the 

next 12-24 months.

60%
of small businesses are 

spending more on employee 
pay compared to last year.

%

Source: Homebase

DID YOU KNOW?

Educator and activist, Septima Poinsette Clark, is known as the “Queen 
Mother” of the U.S. civil rights movement. She taught literacy and 
citizenship classes that inspired the push for voting rights and civil 
rights for African Americans beginning in the mid-20th century.
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By Sasha Manley

J
ohnson C. Smith University's two-
part installation highlights the 
Beatties Ford Road Corridor's 
concerns, history and future. Over 

60 years ago, a new I-277 expressway 
ripped through the Beatties Ford Road 
area off interstate 85 and exit 37, 
displacing residents, businesses and 
churches. These challenges are still 
happening today.

The experimental project, RCLM 37, 
pronounced "Reclaim 37," is a call to action 
recognizing the effects of urban renewal 

and explaining the need to preserve and 
"reclaim" the neighborhood. This dedicated 
work also highlights two black educational 
advocates and former historic West End 
residents, Dr. Henry Lawrence McCrorey 
and Dr. George E. Davis.

“We hope to change the attitudes 
of individuals on the important role in 
preserving, sharing, and displaying positive 
narratives of the Beatties Ford Road 
Corridor/Biddleville,” said Monika Rhue, 
Project Director and Director of Library 
Services and Curation at Johnson C. Smith 
University (JCSU).

“We would like to give voices to long-
time residents and provide a historical 
perspective to new and incoming residents 
as this community transforms culturally,” 
Rhue added.

The Exhibits

RCLM 37 I
The indoor exhibit first opened in 

April 2019 and lives in the James B. 
Duke Memorial Library. It features a 
documentary that gives voice to current 
residents dealing with the ongoing changes 
in the neighborhood. An eight-part display 
lines the walls with artwork, spirit wear, 
yearbooks and other artifacts connecting 
the HBCU to the community.

Judge Shirley Fulton inspired this 
portion of the exhibit. Fulton played an 
active role in restoring one of the historic 
west end neighborhoods, Wesley Heights.

RCLM 37 II
The second phase of the exhibit, RCLM 

37 II, sits in the classroom courtyard 
between the New Science Center and 
the Jane M. Smith Memorial Church. It 
features the campus' first two outdoor 
sculptures—the Open Book and Beacon 
of Light Installation. They both display the 
historical contributions of Dr. McCrorey 
and Dr. Davis.

McCrorey became JCSU president 
in 1907. The Open Book displays his 

Reclaiming 
Beatties Ford 
Road Corridor 
Through Art 
and History 

Visitors experience the RCLM 37 I exhibit in the JCSU James B. Duke Memorial Library.
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“We hope to change the 
attitudes of individuals 
on the important role in 
preserving, sharing, and 
displaying positive narratives 
of the Beatties Ford Road 
Corridor/Biddleville.” 

— Monika Rhue, Project Director and 
Director of Library Services and Curation 
at Johnson C. Smith University
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handwritten letter, "The Future of 
the Negro." Davis was the First Black 
Professor at JCSU and the First Black 
Professor at any southern college in 
1886. The Beacon of Light is dedicated to 
the Biddle Memorial Hall and recognizes 
the students who built it.

Pillars surround the outdoor display 
and offer oral history lessons with a QR 
code scan. There, visitors can watch and 
listen to slideshows that share the work 
of McCrorey and Davis.

The Team
Many of the contributing artists 

are from Charlotte. Rhue hired Janelle 
Dunlap, RCLM 37’s creative director, 
through funding. “We wanted to 
incorporate people that have some 
relationship with the community, 
living in the community, and that was 
very important to us in this project," 
Rhue said.

Creatives who worked on the 
exhibits include:

• Quintel Gwinn, interior designer
• Marcus Kiser, graphic designer
• Kevin Mitchell, videographer
• James Blackmon, musician /

soundtrack artist

• Lavonte Hines (FLLS), musician/
soundtrack artist

• Stephen Hayes, sculptor
• Willie Griffin, Ph.D., staff historian
• Brandon Lunsford, digital manager and 

university archivist
There was a heavy presence of black 

men artists for the project. Their work 
honors Davis and McCrorey for creating 
a legacy in the community where they 
grew up.

With over 13 years of experience, 
Marcus Kiser was the graphic designer 
for RCLM 37 I. He's a Charlotte native 
that grew up in the West End. His 
work connects the past to the future 
with afro-futurism. Looking ahead, he 
expresses, "It's very important for people 
to understand their history, especially us. 
I don't want stuff to disappear. I want to 
preserve culture. I know there needs to 
be an economic boost, but I also want to 
make sure the right people benefit."

Lavonte Hines is also a native resident 
who created the soundtrack for the QR 
slideshows in RCLM 37 II. "I got the 
narratives and library content and listened 
to it; (asking myself) what screams black 
excellence,” Hines said. “I just really 
thought about what music feels nostalgic.”

Looking Ahead
More programming is in the works 

for the exhibit that will continue running 
throughout 2022. "The community 
response has been overwhelming, and the 
next phase is to engage the students in 
both exhibits," Rhue said.

The RCLM 37 I exhibit, a collaboration 
between the James B. Duke Memorial 
Library and the Levine Museum of the 
New South, was funded by Culture Blocks 
and the Arts and Sciences Council. The 
Museum Grants for African American 
History and Culture (part of the the 
Institute of Museum and Library Services) 
funded RCLM 37 II with a $50,000 grant. P

DID YOU KNOW?

Maya Angelou was not only a celebrated novelist and poet. She 
was also a filmmaker. Angelou attended the American Film Institute’s 
Directing Workshop for Women. Her film, “Down in the Delta,” released 
in theaters in 1998, featured Alfre Woodard and Wesley Snipes. 

Vintage JCSU wear is on display in the RCLM 37 I exhibit.

P
ho

to
 c

ou
rte

sy
 o

f J
oh

ns
on

 C
. S

m
ith

 U
ni

ve
rs

ity

Graphic designer and Charlotte native, Marcus 
Kiser, contributed to the RCLM 37 exhibits.
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By William Carter, Jr.

T
he Black Lives Matter mural 
that Jamil Dyair Steele painted 
on South Tryon Street in 
Uptown Charlotte after the 

violent deaths of George Floyd and 
Breonna Taylor last summer was a 
seminal cultural moment in the Queen 
City that will surely be chronicled in the 
city’s permanent history. Steele’s mural 
is on permanent display at the Mint 
Museum Uptown in the Carroll Gallery.

The City of Charlotte selected 
Steele’s “Heritage of Biddleville” mural 
design as the winner of Charlotte’s 
I-77 and West Trade Street underpass 
project proposal request. Steele will 
receive $30,000 and a 185-foot mural 
installation of his winning design. The 

mural celebrates the Black culture 
of the Historic West End and will 
complete 2012’s “Passing Through 
Lights” public exhibit, which illuminates 
the underpass. The North Carolina 
Department of Transportation is 
currently in the final stages of approval 
for Steele to begin painting the project.

Steele said he was ecstatic when 
he won the proposal because it was 
“a great opportunity to capture the 
essence and vibrancy of the West End 
community.” He added, “I grew up 
in this community and it’s important 
to me to tell and help preserve its 
rich history.”

The concept of Steele’s award-
winning mural expands upon his earlier 
work called “Biddleville,” which depicts 
a young Black boy with long flowing hair 

containing iconic symbols of Historic 
West End, such as the Excelsior Club 
and Johnson C. Smith University.

As a commissioned artist, Steele 
uses his striking artwork to influence 
and creatively frame his hometown 
neighborhood, West Charlotte. His 
works include the “Charlotte Past, 
Present, and Future” mural located in 
Charlotte’s Historic West End, and three 
sidewalk murals on Montford Drive in 
South Charlotte.

His work has also been showcased in 
various eclectic and diverse venues around 
Charlotte, including the McColl Center, 
Spirit Square, NoDa@28th Creative Arts 
Studio and Romare Bearden Park’s Annual 
Arts Festival.

Steele was the lead artist for the 
AboutFace Charlotte’s Blessing Box 

Jamil Dyair Steele 
Uses Art to Interpret Black Life

Entitled “The Essence of Kindness,” this piece was part of a campaign for a local nonprofit, AboutFace Charlotte, and is now on permanent display at the 
Levine Children’s Hospital.
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Jamil Dyair Steele 
Uses Art to Interpret Black Life

Campaign in 2018. The painting he 
created for the project depicted children’s 
compassion and kindness, and honored 
a former student who had advanced 
kidney disease.

Steele was also chosen to design 
glass panels for the West Boulevard and 
Remount Road bus terminals. Steele 
considers the project especially significant, 
granting him the opportunity to pay 
tribute in the design to four local greats 
— Charles Parker, Judy Williams, artist 
TJ Reddy, and Charlie Sifford (his great 
uncle). The bus shelter designs are tied to 
a larger intersection renewal project, so 
the timeline for them to be installed is not 
yet known.

Steele, a certified art educator for 
15 years, teaches various art techniques 
including drawing, sculpting and painting 
at area elementary, middle and high 
schools. He earned his Bachelor of 
Fine Arts from the University of North 
Carolina at Charlotte and his Master of Art 
Education from Winthrop University.

He has cited several influences on 
his artistic style: Ernie Barnes, Kehinde 
Wiley, Norman Rockwell and others. “I am 
also influenced by my dad who also had 
a passion for art,” Steele said. “He wasn't 
a professional artist, however, I loved to 
watch him draw in his spare time. Once 
he drew a portrait of my mom that looked 
just like her. It was truly a memory that I 
will cherish for life.”

One of Steele’s future endeavors includes 
Project Protégé, a 10-week program funded 
through the Foundation For The Carolinas’ 
Reemprise Fund that pairs 18- to 23-year-old 
creatives with artistic mentors to help establish 
and nurture the skills required to manage 
careers in art successfully.

With Project Protégé, Steele hopes to help 
aspiring artists avoid the pitfalls he faced 
throughout his career. It's also an opportunity 
to build creative kinship with fellow artists, he 
added. “Together we are powerful and can use 
our collective talents to bring awareness to 
social issues that affect all of us in the greater 
Charlotte community.”

Along with creating art, the ambitious 
program will also focus on the business aspects 
of art, including artist bios and statements, grant 
proposals and pricing for artwork and services 
— things that provide protégés with a 
competitive edge in their artistic careers. The 
program starts in January 2022. P

Above: Jamil Dyair Steele created this mural after the murder of George Floyd and the protests that 
followed. Steele’s art was among other murals and artistic expressions that the times inspired. 
Below: The mural behind Steele is the inspiration for his I-77 and West Trade Street underpass project.
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Two of Steele’s designs for the West Boulevard Bus Shelter
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If you are struggling with your  
mental health, you are not alone.
While millions of Americans suffer from depression, anxiety and suicidal 
thoughts, suicide deaths among young black men are spiraling. Because 
mental illness is not easy to talk about and is nearly impossible to see, 
many people do not receive the help they need. If you or someone you 
know is struggling, reach out now. HopeWay is here to help. 

1-(844)-HOPEWAY 
hopeway.org 
1717 Sharon Road West, Charlotte, NC 28210

See the 

Difference

FEBRUARY 4TH - 20TH

26    Pride Magazine    |   www.pridemagazineonline.com



Black Men Have Unique 
Mental Health Challenges 

By Vanessa Clarke and Alicia Benjamin

A
dmitting to needing help for 
mental health concerns is 
stigmatized in the U.S., and the 
problem is even more pronounced 

in the Black community.
For many African Americans, “it can 

be incredibly challenging to discuss the 
topic of mental health due to this concern 
about how they may be perceived by 
others,” according to the National Alliance 
on Mental Illness. “This fear could prevent 
people from seeking mental health care 
when they really need it.”

Black men face a special set of 
challenges around mental health. 

“We don’t talk about the way mental 
illness affects Black men,” said Victor 
Armstrong, the first Chief Health Equity 
Officer for the North Carolina Department 
of Health and Human Services (NCDHHS). 

“We don’t talk about how suicide is affecting 
Black men,” he said. “There are nearly 3,000 
suicides annually among African Americans 
and 80 percent of those are Black men.”

Armstrong, who currently serves on 
the board of directors for the American 
Foundation for Suicide Prevention (AFSP) 
of North Carolina, went on to say that 
surveys of African Americans have shown 
that 63 percent of them believe depression 
is a sign of weakness. 

In the 1970s, epidemiologist Sherman 
James, now a professor at Duke University, 
coined the term “John Henryism” to refer to 
the increased effort and stress Black people 
endure caused by prolonged adversity, 
racial discrimination, inequality and 
financial hardship. 

“Other groups of people can have a 
full expression of emotion publicly,” said 
David Roundtree, a licensed clinical social 
worker and therapist in Charlotte. “That’s 

Victor Armstrong is the Chief Health Equity 
Officer for the North Carolina Department of 
Health and Human Services. 
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something they can enjoy, but we cannot,” 
he added. “Black men are perceived as 
a threat. We can be angry, but we can’t 
show a full expression of anger. We can be 
sad, but we cannot cry. There are a lot of 
microaggressions that we carry throughout 
life that accumulate over time and it 
weighs us down.” 

John Henryism leaves Black men with 
physical and mental health issues, said 
Armstrong. The syndrome reveals how 
“Black men can’t show vulnerability,” he 
said. “We are resilient and socialized to 
hold your head back, keep your mouth 
closed, and don’t talk about what’s going on 
with you. We don’t give ourselves the right 
to have mental health challenges.” 

Roundtree expressed concern that 
Black men are living with undiagnosed 
post-traumatic stress disorder (PTSD). 
“Young men who have witnessed violence 
or experienced it to the point of seeing 
their family get killed are getting a 
diagnosis that we would normally give 
a wartime veteran,” Roundtree said. “It 
is now a domestic issue and is pervasive 
in the African American community. 
Unfortunately, it’s an issue that has not 
been dealt with yet, culturally speaking.”

More Black therapists are needed to 
address the mental health problems that 
African Americans face. According to U.S. 
Census Bureau data from 2015, in the U.S: 
4% of the therapist population is Black, 5% 
is Asian, 5% is Hispanic and 86% is white.

Armstrong stated that today’s mental 
health care treatment models “weren’t built 
to take into account the nuances of race, 
culture and ethnicity.” The lack of black 
and brown faces providing mental health 
care services is having an impact on who 
seeks care, he added.

“A lot of our treatment models 
were based on the perspective of white 
males, and most were derived without 
consideration for people of color and 
women because they were thought of 
as lesser,” said Armstrong. “Today, the 
majority of the mental health field is 
female and there is a larger representation 
of the LGBTGIA+ community, leaving 
certain sects of the community unwilling 
to seek mental health services,” he stated. 
“This is most prevalent amongst the Black 
male population.”

Armstrong and Roundtree agree that 
the normalizing of mental health care 
treatment in the media has been helpful. 
On an episode of Love & Hip Hop Atlanta, 
a popular reality show that features Black 
celebrities and business professionals, 
a group of Black men came together to 

support one of their friends who expressed 
concern about his mental health. 

Also, The Breakfast Club radio co-host 
Charlamagne tha God, also known as 
Lenard McKelvey, has been extremely 
vocal about his ongoing struggles with 
anxiety. He often talks about going 
to counseling once a week for mental 
health maintenance.

“I go to therapy just to push those 
negative thoughts out of my mind,” he 
said in a 2018 article in Men’s Health 
magazine. “None of us can escape thinking 
negatively.  When you hold onto it, that’s 
when it grows.”

Charlamagne often encourages African 
American men to seek therapy. “Black 
men, we have so much trauma,” he said. 
“We constantly deal with anxiety. If you 
grew up in the hood, you’re going to have 
some sort of trauma, PTSD. ... I think 
Black men especially should go to therapy 
and seek out mental help because we need 
it. Even if you don’t think you need it, we 
need it.” P

Black Mental  
Health Resources 

Black Men Heal 
blackmenheal.org/

Black Mental Health Alliance 
blackmentalhealth.com 
410-338-2642

The Boris Lawrence  
Henson Foundation 
borislhensonfoundation.org 
213-222-6327

Ebony’s Mental Health  
Resources by State 
ebony.com/life/black-mental- 
health-resources/

Melanin & Mental Health  
www.melaninandmentalhealth.com/

David Roundtree is a licensed clinical social 
worker and therapist in Charlotte.

Charlamagne tha God, co-host of The 
Breakfast Club, a syndicated radio show, 
is outspoken about his challenges with 
anxiety and the regular therapy he seeks to 
help manage his mental health challenges. 

Actress Taraji P. Henson created The Boris 
Lawrence Henson Foundation to eradicate 
the stigma around mental health issues in 
the African American community. Henson 
named the foundation in honor of her 
father who suffered from mental health 
problems without support. 

P
ho

to
 c

ou
rte

sy
 o

f D
av

id
 R

ou
nd

tre
e

28    Pride Magazine    |   www.pridemagazineonline.com





by Sonja Whitemon

PrideBusiness

Synchrony Financial Puts All  
its Might Behind Social Justice

T
hroughout much of the history of Blacks in 
America, many people accepted as true that 
life inside Black America did not have to be 
different from that of White America — that 

the only difference was in the choices that were made. 
That view remained largely in place until May 25, 
2020, when just 9 1/2 minutes changed everything.

The death of George Floyd opened the eyes 
and hearts of Americans. Even Corporate America 
changed its stance on matters of social justice and 
equality. Many individuals and institutions alike are 
now willing to accept that there is a Black America 
they may not see or understand. 

Ron Everett is senior vice president and hub leader 
for Synchrony Financial’s Charlotte office and says the 
response to George Floyd’s murder was a long time 
coming, and the restrictions on normal activities due 
to the pandemic may have contributed to it becoming 
the tipping point that it was. 

“We heard Eric Garner, long before George Floyd, 
say that he couldn’t breathe,” Everett said. “There 
have been videos of these things before but there 
were other outlets to divert people’s attention. This 

time, we were in the middle of a shutdown due to 
the pandemic.”

“We watched Eric Garner die, we watched John 
Crawford die [and] we watched Tamir Rice die,” 
Everett said. “There are a number of other situations 
that occurred where individuals were going about life 
and their lives were tragically ended — abruptly.” The 
difference, says Everett, is the country and the world 
had distractions that we didn’t have last summer. 
“Everything was focused on the pandemic and 
George Floyd.”

A staunch supporter of justice and equality 
himself, Everett applauds his company’s response 
to the tragedies of last summer. In June of 2020, 
following the death of George Floyd, the company 
began a campaign of listening to employees to better 
understand what it can do to combat racism and 
systemic injustices. “Those sessions were very frank 
and raw,” said Everett.

 And as a result of what company leaders heard 
from their employees, Synchrony came out swinging 
with bold new initiatives to make real social change. 
Here are just a few:

Ron Everett, SVP and Hub Leader at Synchrony Financial
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The company elevated diversity and inclusion 
to one of its corporate strategic imperatives, 
with Board-level accountability. 
Synchrony said in a press release,”We recognized 
that to succeed at driving progress over the 
long term, we must treat diversity and inclusion 
no differently than we would any other critical 
business challenge.”

Synchrony and Synchrony Foundation pledged 
$5 million for organizations supporting social 
justice and equity.
The pledge will support national non-profit 
organizations that are working to bring about 
social justice, combat systemic racism and make a 
difference in the lives of Black Americans. 

Synchrony committed $50 million to education 
in underserved communities. 
The company launched an initiative called 
Education as an Equalizer that commits $50 million 
to be invested over 5 years to expand access to 
higher education, skills training in high-growth 
fields, and financial literacy for underserved 
communities and its own workforce.

Synchrony joined a coalition to hire one 
million Black Americans in 10 years. 
OneTen is a coalition of leading and former CEOs 
and companies that will train, hire and advance 
one million Black individuals into family-sustaining 
American jobs over the next decade. Synchrony 
says its participation in OneTen is part of its 
ongoing commitment to building a more just and 
equitable society.

Synchrony Financial has long been a champion 
of diversity and inclusion. The company earned a 
reputation as one of the most diverse companies 
in the country, recognized year after year for 
its performance in diversity and inclusion. It is 
consistently on Fortune Magazine and Great Place 
to Work lists rating highly in categories related to 
diversity. Last year Synchrony was named to the top 

10 percent on the Diversity Best Practices Inclusion 
Index, which measures best practices in the 
recruitment, retention and advancement of people 
from underrepresented groups; inclusive corporate 
culture; and workforce demographic data. 

Synchrony Financial is based in Stamford, 
Connecticut. It has an office in the Charlotte 
Ballantyne area where marketing, IT, finance, 
banking services and customer service operations 
are located.

Synchrony is a Fortune 200 premiere financial 
services institution and the largest provider of 
private label credit cards and financing options in the 
country for large and small businesses. If the name 
doesn’t ring a bell for you, its client list will. The 
company backs credit products for retail giants that 
include JC Penney, Belk, Lowe’s, Amazon, Walgreens, 
QVC, PayPal and many others.

Besides retail, Synchrony provides credit 
products in other industries that include health, auto, 
travel and home, along with award-winning consumer 
banking products. Synchrony’s credit services boast 
more than $139 billion in sales financed. The 
company plans to continue to use its strength in the 
marketplace to advance social justice, diversity and 
inclusion in business and communities nationwide. P

DID YOU KNOW?

The Student Nonviolent Coordinating Committee (SNCC) was founded 
in April 1960 at Shaw University in Raleigh, N.C. Soon after it formed, 
SNCC leaders and members played a significant role in the sit-in 
protests in the South. 

January-February 2022   |   Pride Magazine    31



Todos tienen una opinión, pero no expongas tu vida por eso. Los médicos de la Old North 
State Medical Society han estado educando y defendiendo a nuestra comunidad desde el 
principio. Obtén información sobre vacunas y refuerzos de médicos que lo comprenden y se 
preocupan por ti. Para obtener información confiable sobre tu salud y seguridad, confía en 
los médicos de Old North State Medical Society- confiables desde 1887.

Everyone has an opinion – but don’t bet your life on it. Old North State Medical Society 
physicians have been educating and advocating for our community from the start. 
Get the facts about vaccinations and boosters from doctors who understand and care 
about you. For reliable information about your health and safety, rely on the physicians 
from Old North State Medical Society – trusted since 1887.

¿Tienes Preguntas?Tenemos Respuestas.
Got Questions? We Got Answers.

Dr. Tracei Ball, MD
Internal Medicine
Charlotte, NC



Older Black Men's  
Health Matters
I

nterest in the health of aging African 
American seniors following a lifetime 
of battling racism is on the rise 
as many are spending their final 

years with declining health, little income 
and no savings for health-related expenses. 
The media broadcasts Black Lives Matter 
messages while experts churn out studies on 
how the coronavirus is negatively affecting 
underrepresented groups. Receiving less 
attention in the media is how older African 
Americans still receive little to no action or 
attention regarding the disparities they face, 
according to a 2020 Kaiser Health News 
article, “African-American Older Adults and 
Age-Related Stress.”

The aging crisis
African American men rank the lowest 

for life expectancy and have more health-
related issues than any other racial group 
in America. A 2016 Cigna Health Disparities 
Report found that:
• African American men live seven 

years less compared to men of other 
racial groups.

• 44 percent of African American men are 
considered overweight.

• 4 in 10 African American men aged 20 or 
older have high blood pressure.

• African Americans are 80 percent more 
likely to be diagnosed with diabetes, and 
twice as likely to be hospitalized.  

• African Americans are more than twice 
as likely to suffer from Alzheimer’s 
and dementia.  

• African American men have a high suicide 
rate that ranks as the third leading cause 
of death in 15- to 24-year-olds.
“Many older African Americans have 

endured decades of overt and subtle forms 
of discrimination in educational, criminal 
justice systems, and health care systems as 
well as in jobs, housing, credit, and consumer 
markets,” said Tyson Brown, associate 
professor of sociology at Duke University told 
the NAACP in 2021.

Focusing on health without 
acknowledging social factors such as 
poverty, poor education, discrimination, 
unemployment, high rates of incarceration, 
access to affordable healthcare, and 

insufficient medical and social services 
catering to African Americans all negatively 
affect the quality of life and health. This 
becomes evident as chronic conditions 
worsen through generations and cause death 
with time.

Stress management strategies
Families and churches were social 

and emotional supports for older African 
Americans before COVID, but many have 
closed due to the quarantine and social 
distancing.. The Institute on Aging reports 
that these healthy coping mechanisms can 
help older African Americans:
• Mindfulness helps quiet a busy mind and 

meditate on the present moment. This 
helps take a break from the norm, pinpoint 
stressors, and keep things moving.

• Daily exercise improves cognitive health, 
bone density, and lung capacity.

• Body manipulation techniques like tai 
chi, yoga, massages, and reiki help relieve 
stress, release endorphins and enhance 
concentration and mental capacity.

• Online fellowship to create a sense of 
community and connection.

Managing blood pressure
High blood pressure, is a well-known 

problem in the African American community 
that only increases with age. Elderly people 
are more sensitive to salt intake and African 
Americans typically cook with more sodium, 
so this intersection creates concern for 
older African Americans struggling with 
hypertension and lifestyle changes, according 
to a 2012 National Institutes of Health 
report on hypertension problems in the 
elderly population.

Lifestyle modification is achievable 
but difficult to maintain in this population 
so antihypertensive medications like 
diuretics and blockers are used to reach 
blood pressure goals. Jackie Anugo, a first-
year medical student at Baylor College of 
Medicine, suggested some guidelines on 
maintaining healthy blood pressure:
• Maintain a healthy weight to reduce the 

risk of high blood pressure.
• Engage in brisk daily exercise like walking 

or swimming helps lower blood pressure.

• Eat a balanced diet of fruits, vegetables, 
proteins, and grains.

• Cut down on salt, alcohol, and smoking 
helps lower blood pressure.

• Get 6 to 8 hours of sleep per night.

Benefits of exercise
Exercise is important in all our lives, 

but seniors should aim to be as active as 
possible for a longer, healthier life. It helps 
build strength, energy, endurance, balance, 
flexibility, physical and cognitive health. 
Exercise also helps prevent diseases like 
heart disease, diabetes, osteoporosis, 
hypertension, and more as well as falls, 
stress, and depression, a 2021 HelpGuide 
article on effective senior exercise 
practices states. It can start as something 
as simple as walking the dog, gardening, 
jogging around the neighborhood, and 
dancing with friends, or as complex lifting 
weights, running for miles, yoga and going 
to the gym.

Seeking guidance
Social and economic disadvantages 

reinforced by racism play a major role in 
outcomes for African Americans because 
they result in Black men having less access 

to and receiving 
lower-quality 
healthcare services. 
Finding a doctor to 
give advice and 
guidance on how to 
maintain good 
physical and mental 
health is key to 
living a 
longer, more 
satisfying life. P

PrideHealth
by Ryan Kouame

Jackie Anugo, Baylor 
College of Medicine
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Providence 
1/2 Page horizontal ad

32
Celebrating 50 years of excellence & innovation in education.

At Charlotte Prep, our students are challenged by
teaching and learning that fosters creative thinking,
empowers rigorous problem-solving, and encourages
children to grow into the heroes of their own stories.

What will your child's story be? 
We invite you to visit us and explore the possibilities.

Use the QR code or call us today at 704-366-5994.

“For me, equity, inclusion, and belonging work is a 
calling. This is how I plan to leave my mark on the world. 

My role is evolving. One thing to note is that this work 
at PD has been in existence for 20+ years and it has 
evolved in every year that it’s been in existence. My 
role, as I view it, is to lead the institution and provide a 
strategic vision for where we are going while honoring 
where we have been.

So many terms – diversity, inclusion, multicultural 
education, equity, antiracism – all of these terminologies 
have their own respective meanings but at the core 
of all of them is that we are talking about the human 
experience and getting people to engage across 
differences. People want to experience belonging, be 
affirmed in their identities, and be valued as fully human. 

I firmly believe that the work of equity, inclusion, and 
belonging is a shared responsibility and while it’s my role 
to lead it, I can’t be the only person doing it. Everyone 
has a role in it and they should be just as committed as 
I am, fully knowing that we are going to make missteps 
in this journey. We are not perfect, but our goal is not 
perfection but to make progress and advance. If we can 
keep that front and center, collectively, the institution 
will advance, and in turn, so will society.”

Learn more at www.ProvidenceDay.org/EIB.

Meet Tyrone Jean
Providence Day’s Director of  

Equity, Inclusion, & Belonging

#42920071 

Pride Magazine 
“Men of Pride”

“Meet Tyrone Jean”

7.5” x 4.75”

4c
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Men Moving Mountains
Phenomenal Black men in Charlotte who are uplifting the community
By John Burton          

Jabbar Jamison and Centario Grier  •  J&G Legacy Financial Group LLC

Jabbar Jamison, partner of J&G Legacy Financial Group LLC, said it was his passion for helping the 
economically disadvantaged and for reducing inequality in the African American community that propelled him 
to start J&G Legacy Financial Group with partner and co-founder Centario Grier. “We are always starting at 
ground zero, and as a result, African American wealth is behind many other groups,” Jamison said. “I spend time 
teaching clients that trust plus communication equals wealth.”

Jamison, who earned a bachelor’s degree in Economics from the University of Pittsburgh and an MBA from 
the University of North Carolina at Charlotte, has 20 years of experience in financial planning and educates his 
clients in debt, risk, and investment management to help them reach their goals. 

Centario Grier, partner of J&G Legacy Financial Group LLC, is a licensed insurance agent and began his 
career in the financial services industry in 2010. Grier, who graduated from Western Carolina University with a 
bachelor’s degree in Business Management has a vested interest in seeing his friends and neighbors succeed. 
With more than a decade of experience, Grier helps clients prepare for major financial events such as paying 
for college, saving for retirement or caring for aging relatives. Getting to know his clients – their hopes, dreams 
and financial goals for the future is what Grier feels is the most important first step. In 2018, Grier was awarded 
Charlotte’s Top 30 Under 30.

Christian Haynes  •  @theeblackbadger on TikTok

Christian Haynes, a former walk-on for the University of North Carolina at Charlotte football team, played 
defensive back for three seasons and was awarded a scholarship in his final year. When Haynes (now 24) 
graduated, he struggled to figure out what his life would be like off the field. Little did he realize the answer 
was right in the palm of his hand — his cell phone. Like many, Haynes was at home and bored after becoming 
recently unemployed during the height of the pandemic when he decided to post a funny video on TikTok.

The video had 4.2 million views. He never imagined his video would go viral. When his social media handle 
@theeblackbadger, inspired by his days at Southwest Onslow High School, was so well received, he quickly 
realized he had struck social media gold. 

Soon Haynes began posting more videos, drawing on experiences from his life, living in Charlotte, football, and 
pop culture— including parodies of TV shows from the 1990s. Social media giant TikTok took notice of Haynes’ 
newfound celebrity and approached him about being a paid content creator.

Haynes’ work has led him to pitching products for pay with companies that include Bang Energy Drink, Pizza 
Hut, Orbit gum and several others on multiple social media platforms. As of November 2021, Haynes has 1.6 million 
followers on TikTok, 67,000 followers on Instagram, and 1.2 million subscribers on YouTube. Statistics aside, Haynes 
credits God, hard work and his time playing football at UNC Charlotte for getting him where he is today.

BJ Murphy  •  Radio Personality

With a 30-year career in radio, BJ Murphy is known as one of the premiere talents in urban morning radio. His 
fascination with broadcasting began when he was a high school sophomore in Goldsboro, listening to local DJ’s. 
He gained extensive training in broadcasting while attending Shaw University and working at the university’s 
radio station, WSHA. Murphy would practice his skills for many hours in his dorm room. His ambition yielded 
great dividends because he worked at three stations before graduating. He realized being surrounded by a great 
family furnished him with many personal stories to share with his audience. During his career, Murphy has 
broadcasted in small, medium and major markets in North Carolina, South Carolina, Illinois, Maryland and Texas.

In 2004, Superadio rolled out the nationally syndicated BJ Murphy Show. Originating in Dallas, Texas, 
the show was positioned as the younger version of the legendary nationally syndicated Tom Joyner Morning 
Show. Murphy’s talents have garnered him multiple awards including Tom Joyner “Air Personality of the 
Year,” Billboard Magazine’s “Number One Up and Coming Morning Show” and “Air Personality of the Year” 
from Black Radio Programmers awards. Today, Murphy produces his podcast, “The 20-Minute Morning Show” 
and also streams his syndicated morning show on close to a dozen stations. Murphy has launched “The Bomb 
Charlotte” streaming station and hopes to relaunch his famed “The Breakfast Brothers Morning Show” into urban 
adult contemporary morning syndication with Blue Tag Media.
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Men Moving Mountains
By Abena Atiemo 

Alvin C. Jacobs Jr.  •  Photographer

Known for his work with the Harvey B. Gantt Center, Alvin C. Jacobs Jr. uses his camera to capture 
the full range of the Black experience around the country. “Most of the events I’m a part of…. I just 
happen to have a camera. I would want a photographer who cares — not just someone who wants to 
simply capture a photo.”

Jacobs often uses his lens to highlight realities of the systemic injustices often watered down by the 
state. From documenting the power of community to displaying an intimate view of the intersection of 
sports and politics, the perspective that Jacobs captures tells more than a story. It highlights voices that 
are often ignored. 

“When I began the work, I didn’t have the financial resources to be a philanthropist,” he said. “I 
needed something to contribute to the struggle and control the narrative. What better way to do 
that than with a photo or a video? It became my vehicle for change.” Jacobs’ work as a photographic 
storyteller has created noticeable ripples within the world of photography, and the larger movement of 
culture as we know it.

Darrel Williams, FAIA  •  Co-Founder: Neighboring Concepts

Architecture can be a way to empower individuals, neighborhoods and districts through the built 
environment. Understanding the power and the struggles of being a Black man in his field, Darrel 
Williams, a Fellow of the American Institute of Architects (FAIA), strives to make positive changes in 
his local community.

In an interview with the Charlotte Business Journal last year, Williams reflected on his work, which 
focuses on the Black community in Charlotte. “When I got into school and began to understand the 
architecture profession, I was determined to use architecture to do something about communities like 
the one I grew up in Baton Rouge. 

Architects are trained to come up with solutions to challenges. As a founding partner of his firm, 
Neighboring Concepts, Williams uses the intersection of construction and justice to influence positive 
change within communities in sustainable and reinvigorating ways. Neighboring Concepts collaborated 
with Parsons Transportation Group and Sasaki Associates, Inc. in the planning and design of the 
Charlotte Area Transit System (CATS) South Corridor Light Rail Project. The tagline of Williams’ firm, 
“transforming communities through architecture,” is an apt description of the work that has benefited 
this city for years.

Earl Martin, Psychotherapist  •  Innate Virtue Counseling, PLLC

From the ever-so-present existence of COVID-19 to the tumultuous political climate in our country, 
conversations on mental health, particularly in the Black community, have picked up in recent months. 
One man leading that conversation is Earl Martin, the owner of Innate Virtue Counseling. As a 
licensed psychotherapy practitioner, Martin works extensively with clients in the African American 
community and LGBTQIA+ community. 

“I am a Black gay man that was raised in the South and that intersectionality creates 
challenges,”Martin said. “I’ve always wanted to create spaces where individuals have that space to 
be able to explore and identify their experience and their journeys. It is a big passion for me.” A 
2015 survey by the American Psychological Association (APA) revealed that only four percent of 
psychologists in the U.S. were Black/African American. The lack of representation in the field can be a 
detriment to those seeking help. 

In 2002, a paper submitted to the APA showed that clients who were matched with therapists 
of the same ethnicity were less likely to drop out of therapy. In his podcast, “Hats Off Podcast,” 
Martin and his co-host Courtney Leak discuss the stigma around mental health that exists in many 
Black communities. “I usually refer people to two episodes in particular. One is called ‘Settle vs. 
compromise,’ which is about recognizing if you are truly settling in some of your relationships or 
compromising, because there’s a big difference,” he said. “The second is ‘Secrets Keep You Sick,’ 
where we talk about the physical and emotional effects of keeping secrets.” 
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Men Moving Mountains 
By Lelita Cannon 

Henry Rock  •  City Startup Labs

Henry Rock spent a substantial part of his professional career in sales, advertising and marketing for Black-
owned and urban media companies. Prior to that, he worked in television production. It was those experiences 
partnering with Black media and advertising agency entrepreneurs during the 1980s and 1990s — a period he 
pegs the “golden era” of Black media ownership — that allowed him to witness their influence firsthand and play a 
role in their growth. Collectively, those firms hired hundreds of people — people otherwise blacklisted from work 
by most media companies and agencies. “Bearing witness to the ascension of these businesses gave me a real 
appreciation for the power of Black entrepreneurship and also the value of the Black consumer market, which has 
been the difference between profit and loss for a number of national brands,” Rock said.

“Being successful means we get closer to fully utilizing the gifts, experiences, insights and wisdom that we own 
or acquired along life’s journey,” he added. “The journey may be lumpy, smooth, take detours, or be a straight line. 
Sometimes we don’t get to appreciate these things until later in life, which is what has happened for me.” 

Rock founded City Startup Labs. Their mission focuses on two distinct areas: advancing formerly incarcerated 
individuals into entrepreneurship or employment via their Reentry Entrepreneurship Program (REEP) and 
developing Black technology companies and talent through endeavors like BLKTECHCLT, a startup studio that 
assembles a cross-section of personalities to solve community challenges utilizing technology.

“Being of real value to these constituents requires an iterative approach and being nimble—which we’ve 
been teaching and preaching since the very beginning,” Rock said. “Beyond this, we’re bringing the value of the 
unduplicated entrepreneurial experience that I’ve been proximate to over the years.”

Dontá Wilson  •  Truist

Dontá Wilson is the chief digital and client experience officer and a member of the executive leadership team 
for Truist. “My role, in its simplest description, is to be the voice and champion of our clients,” Wilson said. “I wake 
up every day inspired by our purpose while focusing on innovating and ensuring that we can create seamless 
experiences between clients’ financial lives and personal lives.” 

Wilson’s career began at Truist’s predecessor, BB&T, while in his sophomore year of college. At the time, he 
syphoned inspiration from a speech given by the financial institution’s CEO. The executive spoke of BB&T’s 
purpose and the important work they were doing in the community. Wilson realized it was an organization that 
aligned with his personal beliefs. He pleaded for an internship until he was offered a role in operations in 1995, 
and he has excelled ever since. Wilson lives and works by sage advice passed to him from his grandfather, “Proud 
preparation prevents poor performance.”

Wilson graduated from the University of North Carolina at Charlotte with a Bachelor’s in Management, then 
went to business school at the University of Maryland for his MBA. He is also a graduate of the Tuck Executive 
Program at the Tuck School of Business at Dartmouth and the BB&T Banking School at Wake Forest University.

Wilson also takes great pride in giving back and is active with many non-profit, educational and community 
service boards. Several years ago, he founded I Am My Brother’s Keeper inner city mentor program. Currently, he 
serves on the UNC Charlotte Board of Trustees and the Board of Samaritan’s Feet.

Chris Moxley  •  704 Shop

Chris Moxley is co-owner of 704 Shop, Charlotte’s award-winning lifestyle and apparel brand. The retailer 
specializes in merging original designs and timeless imagery with innovative graphics for a modern look.

Moxley is Charlotte born and bred, an alum of the University of North Carolina at Charlotte’s Belk College of 
Business and the Business Honors Program. Aside from the operational business skills he cultivated there—which 
he has utilized at various junctures on his professional and entrepreneurial paths—the most important thing he 
learned at Belk College was that personal connections matter. “Not only is it important to have an impressive 
academic profile, but it’s equally imperative to build social equity with individuals in the industry that you wish to 
pursue,” Moxley said. “Having advocates is vital and pays dividends at every stage of your career.”

704 Shop aspires to celebrate the culture of the Queen City and its proximate region. Infusing the streetwear 
with a unique aesthetic to invoke and disseminate hometown pride is the goal. The products offered include 
high quality shirts, hats, leggings, hoodies and other merchandise. The store recently partnered with the city of 
Charlotte to secure licensing to emblazon their apparel with the metropolitan area’s iconic crown logo. 704 Shop is 
the first and only authorized private label to print the crown as a stand-alone emblem.

Moxley brings a bullish spirit to 704 Shop, where he focuses on enhancing business strategy, expanding 
corporate relationships and broadening brand visibility. He can be found at community events connecting with 
supporters of the one-of-a-kind attire. P  
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“There are so many things about CDS that we are 
thankful for. The smiles on our children’s face each 
day says it all. They look forward to going to 
school, and they love their teachers and friends. 
We also appreciate the high academic standards. 
That our children’s intellect is challenged and their 
talents cultivated. Above all, we are so incredibly 
thankful that the Christian values that are so 
important to our family are infused in every aspect 
of the academic training.” 

www.covenantday.org

covenant
day school

- CDS Family

Support or learn more at CommunityLinkNC.org
US Bank is a proud sponsor of Community Link

This month, as we celebrate the accomplishments of Black men in our city, 
Charlotte would like to thank Floyd R. Davis, Jr. for his incredible contributions 
to our community as President and CEO of Community Link. Mr. Davis made 
history when he became the first African American leader of Community Link 
and — at the time — one of the first Black nonprofit leaders in the city. 

Mr. Davis has poured himself into Charlotte’s most vulnerable residents at 
Community Link for the past 19 years. In that time, he has led the charge in 
helping thousands of African Americans in Charlotte be placed into safe, 
decent, affordable housing. His organization also helps these residents get 
connected to services that help them become and remain homeowners.

Today, when up to 46% of our workforce cannot afford appropriate housing for 
their families and Community Link’s work is more important than ever, please 
join us in celebrating the service of Floyd R. Davis, Jr.

Celebrating The Man Behind
Stable Housing in Charlotte.

Community Link
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From Hip-Hop to Jazz: 

North Carolina Musicians 
Influence Music Worldwide
By Alicia Benjamin

These legendary Black men from North Carolina have greatly influenced music 
worldwide. Over the last 100 years, these musicians have elevated the artform of music, 
not only during their lifetimes, but for generations in the future. 

Thelonious Monk  •  Jazz (1917 – 1982)

Credited as one of the innovators of modern jazz, 
Thelonious Monk played with jazz giants Charlie Parker, 
Dizzy Gillespie, Coleman Hawkins and many others 
beginning in the 1940s. Monk, born on October 10, 1917, 
in Rocky Mount, N.C., moved to Manhattan with his family 
in 1922. He began studying classical piano when he was 
11 years old, but he had already learned to play the piano 
from watching his sister practice during her music lessons. 
Monk has composed some of the most recorded jazz 
standards including “Straight, No Chaser,” “Blue Monk,” 
“Round Midnight,” and “I Mean You.” Monk was known for 
his eccentric piano playing style which sometimes included 
forceful banging on the piano keys, long pauses and playing 
dissonate chords that created strange harmonies. Monk 
retired in the early 1970’s after battling mental illness. He 
died from a stroke in New York City in 1982. 

Max Roach  •  Jazz (1924 – 2007)

Max Roach was born in Pasquotank County, N.C in 1924 
and moved to Brooklyn, N.Y. with his family when he 
was four years old. He studied classical percussion at 
the Manhattan School of Music and co-founded Debut 
Records with bassist Charles Mingus in 1952. Roach 
formed one of the most respected quintets in jazz history 
in 1954 with the legendary jazz trumpeter Clifford 
Brown, who died when he was 25 in a car accident on the 
Pennsylvania Turnpike. Roach and his second wife, singer 
and actress Abbey Lincoln, often performed together 
and helped to create the critically acclaimed “We Resist!” 
which was released in 1960. A protest piece and artistic 
expression of the vibrant civil rights movement of the 
time, “We Resist!” consists of experimental songs that 
incorporate screams, frantic drumming, instrumental 
improvisations and forceful singing by Lincoln.
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John Coltrane  •  Jazz (1926 – 1967)

Jazz saxophonist, band leader and composer John Coltrane 
was born in Hamlet, N.C. in 1926. He moved with his family to 
Philadelphia when he was a teenager and that’s where he started 
playing saxophone in high school. After playing with such legends 
as Miles Davis and Thelonious Monk, and overcoming a heroin 
addiction, Coltrane wrote his four-part masterpiece, “A Love 
Supreme” in 1965. He experienced a spiritual awakening after 
quitting drugs and asked to be given “the means and privilege to 
make others happy through music.” Coltrane moved some of his 
fans so deeply that, 50 years ago, some of his followers started a 
spiritual community inspired by his music. Known today as Saint 
John Coltrane Church in San Francisco, its members use lyrics 
and music from “A Love Supreme” as part of their church service. 
  

Chuck Brown  •  Go-Go (1936 – 2012)

Known as the Godfather of Go-Go, Chuck Brown was born into 
poverty in Gaston, N.C. on Aug. 22, 1936. His family moved to 
Washington, D.C. when he was 7. It was after he was released 
from prison, where he traded cigarettes for a guitar, that he 
became passionate about music. Although he’s not a drummer, 
Brown is known as one of the pioneers of go-go, which draws 
from Afro-Latin percussive beats. His musical palate was 
influenced by his work with a band called Los Latinos that his 
childhood friend from Central America started. Go-go originated 
in D.C. in the mid-1970s and is deeply entrenched in the 
culture of the city, but the music has traveled worldwide and 
has influenced both hip hop and rhythm and blues. Brown’s 
mega 1979 hit, “Bustin’ Loose,” was even used in a national TV 
commercial for Chips Ahoy in 2010. Brown died in May 2012 in 
Baltimore after a long hospitalization. The city of Washington, 
D.C. commemorates Brown’s life and legacy every August 
with a musical concert held at Chuck Brown Memorial Park in 
Northeast, D.C., featuring — you guessed it — go-go. 
 

9th Wonder (a.k.a., Patrick Denard Douthit)  •  Hip-Hop

Although he’s known as a hip-hop producer, 9th Wonder is 
nominated for a 2021 Grammy Award in the Best Progressive 
R&B Album category. He and Kamasi Washington, Robert Glasper 
and Terrace Martin are nominated for their work on the album 
“Dinner Party: Dessert.” Born in Winston Salem, N.C. in 1975, DJ/
Producer 9th Wonder met two rappers while he attended North 
Carolina Central University (NCCU), Phonte and Big Pooh, and 
they formed the group Little Brother. While working with Little 
Brother, 9th Wonder was also producing for other artists including 
Nas, Jay-Z and Destiny’s Child. He left Little Brother in 2007, but 
has continued to produce acclaimed recordings for Mary J. Bilge, 
Kendrick Lamar, Erykah Badu and many others. Also known as a 
hip-hop professor, 9th Wonder has taught music-related classes 
and workshops at NCCU, Duke University, Long Island University 
and elsewhere. From 2012-2013, he served as a Harvard University 
Fellow and taught at the University’s Hiphop Research Institute.
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Our philosophy is that relationships come first. From personal banking to 
purchasing your dream home to financing your business, we get to know you 
and your goals so we can help you achieve them.  We support the way you bank.

Convenient banking 
on a first-name basis

www.southernfirst.com

J. Cole (a.k.a., Jermaine Lamarr Cole)  •  Hip-Hop

When J. Cole performed his song, “Be 
Free,” in 2014 on the Late Show with 
David Letterman, it was clear that Cole 
was not just singing a song – he was 
conveying a serious message. The song 
was a response to Michael Brown’s death 
in Ferguson, Mo., that year. When he sang: 
All we wanna do is take the chains off/
All we wanna do is be free — We knew 
he was speaking on our behalf, and we 
knew that he cared deeply. Cole was born 
on a U.S. army base in January of 1985 in 
Germany, but his mother moved with him 
and his brother Zach to Fayetteville, N.C. 
later that year. Living in a home with a 
mother, stepfather and other adults who 
were addicted to drugs, Cole used music 
to escape. He joined a local orchestra as a 
violinist and started rapping and 
producing music. Cole graduated magna 
cum laude from St. John’s University in 
2007 and eventually signed to Jay-Z’s Roc 
Nation. Since then, he has been 
nominated for 12 Grammys (he won in the 
Best Rap Song category in 2019) and has 
produced music for Kendrick Lamar, 
Janet Jackson and other artists. Cole 
started his record label Dreamville 
Records in 2007. P
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Now is the 
time to 
begin your 
real estate 
career.
Start and enhance your real estate career under 
our canopy.

Canopy Real Estate Institute, formerly Mingle 
School of Real Estate, has grown into more 
than a school. We’re a real estate institute 
providing all the coverage you need for your 
career development and professional growth.

Real estate pre-licensing, post-licensing and 
continuing education classes are affordable and 
taught by award-winning instructors.

Explore our virtual real estate education 
options:
•  Early-bird discount ($40 off) for pre-licensing
•  Free drop-in tutoring offered online
•  Free reviews to help you pass the 

North Carolina real estate exam

canopyreinstitute.com | 704-372-2984

Everything you need to succeed is 
under our canopy.
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Black Men Run Promotes  
Fellowship and Healthy Living 
By Anders J. Hare

I
n October 2021, Black Men Run 
Charlotte (BMR CLT) celebrated 
its eighth anniversary — not with a 
big party and festivities, but with a 

commemorative morning run followed by 
breakfast. Current and original members 
of the organization attended the event, 
showing how dedicated the members 
from different generations are to changing 
the narrative of Black men’s health in the 
Charlotte area.

The Charlotte chapter is part of a larger 
network of Black Men Run organizations 
across the country, which was founded in 
July 2013 by Jason Russell and Edward 

Walton. The Charlotte chapter, founded 
by head captain Greg Washington and 
Frederick Jameson in October 2013, holds 
runs and walks on Mondays as well as the 
first and third Saturday of every month. 
Washington said he was inspired to start the 
chapter after he attended a race in Atlanta. 

“I saw one guy come across the finish line 
wearing a Black Men Run shirt,” Washington 
said. “And it’s interesting because my wife 
was a part of Black Girls Run, but I had no 
idea about Black Men Run,” he said. “When 
we got home, I Googled it and saw that 
they were accepting chapters in different 
states, so I requested to be a captain. 
Oddly enough, another guy from Charlotte 
requested to be captain the same day, so 

we (Washington and Jameson) founded the 
chapter together.”

The first group run was held on Oct. 
21, 2013, and it consisted of four guys — 
Washington, Jameson and two friends. Since 
then, BMR CLT has grown to 200 members, 
but about 25 active members participate 
weekly, Washington added. 

According to the Centers for Disease 
Control and Prevention, heart disease 
is the number one cause of death of 
African American men. With this in mind, 
Washington said he realized it was important 
to have an outlet to promote healthy activity 
for Black men after he had concerns about 
his own health. Washington moved to 
Charlotte from New York in 2006, and over 

Lamar Cousin, Black Men Run Charlotte (BMR CLT) vice captain (left), and Greg Washington, BMR CLT head captain (right)

DID YOU KNOW?

Duke Ellington, the accomplished jazz musician from Washington, D.C., 
also composed classical music. He wrote the suite, “The River,” to 
accompany a ballet choreographed by the legendary Alvin Ailey. 
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Aldersgate is a non-profi t Life Plan Community. 
3800 Shamrock Drive • Charlotte, NC 28215

MLK Jr. Day 
Celebration

MONDAY, JANUARY 17 | 8AM
Celebrate Martin Luther King Jr. Day at 
Aldersgate with breakfast and service 

activities. We’ll be joined by Carola 
Cardenas, Aldersgate’s Chief Diversity, 

Inclusion & Equity Officer, who will speak on 
Dr. King’s legacy and how we can further the 
dream with courageous conversations and 

concrete actions for social justice.

RSVP by calling (704) 318-2035 or 
visiting AldersgateLiving.org.

the years he started gaining weight because 
he wasn’t walking as much as he used to. 

“It’s easy to gain weight because 
everything is spread out. You drive a lot. 
People don’t really have to get out and walk 
and stuff,” Washington said.

It is the driving mission to maintain 
sound physical and mental health that has 
helped BMR CLT gain such a great following 
in the Charlotte area. As head captain of the 
organization, Washington also works with 
the national chapter’s BMR Foundation to 
hold town hall meetings that promote health 
and wellness. The first meeting was held in 
November and covered hypertension. 

BMR CLT’s mission also extends to young 
men and boys. The organization recently 
partnered with an elementary school where 
Washington, along with coaches at the 
school, organized a run and tried to teach 
students that it’s okay to be active and 
sensitive at the same time. 

He emphasized that BMR CLT is about 
more than just maintaining physical and 
mental health. The group works to create an 
equitable space for members with all levels 
of exercise experience. 

“We have a wide range of people, from 
collegiate runners to people who just walk, 
so everybody has a certain amount of 
experience,” Washington said. “We’ll meet 

you where you are, and we have guys in the 
groups who are certified coaches who can 
help; or, if you’re fine with just walking, we’ll 
walk with you.”

More than anything, Washington is 
grateful to the men who have supported his 
work over the last eight years. He explained 
the purpose of the anniversary run was to 
thank them for making the organization 
what it is today.

“It was just to show my appreciation for 
the guys,” Washington explained. “There 
were a few weeks when I was it. It was just 
me running, so I just wanted to show 
my appreciation.” P

If you are interested in Black Men Run Charlotte, 
you can request to join the group via the Black 
Men Run Charlotte Facebook group page or on 
Instagram @blackmenrun_clt.

Members of Black Men Run Charlotte
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What the Constitution Means to Me  
Playwright and Star Heidi Schreck on 
Passing the Torch to Cassie Beck 
by Leigh Scheps

I
t was “remarkably easy” for Heidi 
Schreck to offer the role of herself to 
Cassie Beck for the national tour of 
“What the Constitution Means to Me.”

“There are just few people I trust more 
than Cassie on stage,” the creator, playwright 
and Tony Award nominee said of the play’s 
new star.

The show, directed by Oliver Butler, 
centers around Heidi as she recounts her 
15-year-old self tracing the relationship 
between four generations of women 
along with the constitution, the founding 
document that shaped their lives. At the end 
of the play, a debate ensues over whether to 
abolish the constitution.

Watching Cassie was like “seeing the play 
for the first time,” Heidi explained. “Like a 
play I didn't write, which is a remarkable 
feeling. I know those are my stories in my 
words, but I feel like I'm also receiving this 
other story, which is Cassie’s story, in a very 
profound way.”

The two have previously worked 
together and note they share similar traits 
and lineages from their blonde hair, age 
range and German ancestry. In a way, it’s 
as if they’ve “switched seats,” according to 
Cassie. Cassie feels she holds the “unique 
advantage that Heidi doesn’t have of 
understanding how the play impacts you 
from the audience point of view” since she’s 
seen Heidi perform it live.

Cassie said onstage she’s portraying 80% 
of Heidi and 20% of herself “sprinkled in” 
as she approached the script with “a fresh 
voice and a new set of eyes.” As part of her 
costume, she was gifted a beautiful family 
heirloom from Heidi to help feel Heidi’s 
presence on stage.

“Whatever I can channel of Heidi is what 
I know of her big heart, her smarts and 
her bravery.” Cassie said. “Because it is so 
truthful and raw, it's very accessible. I can 
insert my own mother and my own story 
inside these really beautifully written and 
exposed moments of what it is to be a white 
woman in this culture in this country.”

Heidi started working on “Constitution” 
back in 2008. The first full scale production 

was performed in 2017 before reaching 
Broadway in 2019. In 2020, a taping of the 
Broadway show was released on Amazon 
Prime TV.

“Full disclosure: I was actually very 
nervous about returning to it,” Heidi 
revealed of being scared to come back to the 
source material in “Constitution.” “It's been 
a long time since I performed it. I've given 
birth since then, there's been a pandemic, 
there's a huge upheaval in this country. It's 
been a very intense time.” Watching Cassie 
helped ease her fears. “The gift of watching 
Cassie performing it has made me feel really 
proud of it again, which is not something 
I say easily. So I'm very grateful to Cassie 
for that.”

What makes “Constitution” such 
an important piece of theater is that its 
impact resonates differently each time it's 
performed based on current events like 

bodily autonomy, freedom from violence and 
equality under the law.

“It's a little bit disheartening that it 
feels so relevant,” Heidi said candidly 
about her own work, alluding to recent 
national headlines. “Because the fourteenth 
amendment is so crucial to all of our lives in 
this country -- depending on what's going 
on in the country, it can seem like a certain 
section is about the moment we're living in. 
But it wasn't written with that in mind.” She 
emphasized that she didn’t write the play to 
intersect with current events. “The only part 
that changes more than other parts of the 
story is the debate at the end of the show,” 
Heidi noted.

The outcome of the debate, which on 
the tour will be performed by Cassie and 
teenagers Tk, TK on alternate performances, 
is different every single show. “There's going 
to be people in the audience who are going 
to be hearing things for the first time and 
maybe rethinking their relationship to civic 
duty or to the constitution,” Heidi said.

“What I love about the piece is it really 
does invite you, in the privacy of your mind, 
to break down what you think,” added 
Cassie. “I'm looking forward to seeing what 
other audiences outside of New York have 
to say.”

SPONSORED CONTENT

BLUMENTHAL REVIEW
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PrideBusiness
FYI News & Notes

New Public  
Health Director:  
Dr. Raynard Washington
Dr. Raynard Washington has been named the new public health director 
for Mecklenburg County. Formerly the county’s deputy public health 
director, Washington is the first African American to hold this top 
position. He will lead more than 850 employees and multiple divisions.

As deputy director, Washington supported all aspects of the county’s 
COVID-19 response with direct oversight of communications and 
outreach, epidemiology, testing and various aspects of the vaccine 
distribution. He also served as a technical expert on public health, 
epidemiology, and the control of diseases and adverse health conditions. 
He also represented the department with local, state and federal 
government officials and the media.

"I'm honored to have been chosen for this role," said Washington. "It 
has been a privilege to serve with an incredible team of public health 
professionals in our department over the past year. We strive every day 
to protect and improve the health of our community and make good 
health possible for everyone.”

Prior to joining the county in 2020, Dr. Washington was chief 
epidemiologist and deputy commissioner with the Philadelphia 
Department of Public Health from 2017-2020. Previously, he worked 
for the Council for Affordable Quality Healthcare, Inc. and the U.S. 
Department of Health and Human Services' Agency for Healthcare 
Research and Quality.

West End Festival Fuses Culture, 
Inspires Homeownership
“A Vibe Called Fresh” festival held in October showcased the art, history 
and culture of Charlotte’s West End corridor. The free festival produced 
by the Applesauce Group, included live music and performances, 
housing resources, career recruiting, art exhibitions and other 
attractions. The event was held in the newly branded Five Points Plaza 
and West Complex. The area is becoming a new focal point for economic 
and job growth.

The Applesauce Group aims to help maintain cultural and racial 
diversity in areas experiencing a mass shift in demographics. The group 
plans to create intrigue by acting as the “applesauce” masking the taste 
of medicine with an incredibly fun and engaging environment for both 
collaborators and attendees. Still, one of the primary missions of the 
festival is to encourage homeownership by offering access to education, 
tools, and resources to historically disenfranchised communities.

“The freedom, the wealth-building — there are so many things that 
homeownership encompasses that a community of people who have 
been disenfranchised for so long could learn,” said Winston Robinson, 
founder of the Applesauce Group. According to the Urban Institute, 
homeownership rates among Black Americans have declined to levels 
not seen since the 1960s. Currently, data shows about 42 percent of 
Black Americans are homeowners.

Atrium Health Partners with 
Mayor’s Racial Equity Initiative
In November, Atrium Health announced a $22.8 million 
commitment to improve racial equity in the Charlotte 
region. Mayor Vi Lyles and the Mayor’s Racial Equity 
Initiative, Atrium Health President and CEO Eugene A. 
Woods announced the pledge, which is an extension of the 
health system’s “for all” mission and dedication to improving 
access to care, eliminating health disparities and promoting 
economic prosperity among underserved communities.

The Mayor’s Racial Equity Initiative is a five-year program 
that brings together many of the area’s largest employers in a 
public-private partnership to address inequities and remove 
barriers to opportunity through four key workstreams. These 
workstreams include an investment into six “corridors of 
opportunity” within the city of Charlotte, enhancing the 
capabilities of Johnson C. Smith University (JCSU), bridging 
the digital divide and working to ensure greater opportunities 
for leaders of color within businesses.

“With this gift, we will be investing in our future, 
creating new educational opportunities at Johnson C. Smith 
University, building new health care clinics in areas that 
need them most, helping to eradicate the digital divide and 
strengthening the diversity among the next generation of 
health care professionals,” said Woods. Atrium Health’s 
commitment includes more than $3 million in support for 
JCSU. This will include $1.5 million from the Bishop George 
E. Battle Jr. Scholarship Fund, which was announced earlier 
this year, to go toward scholarships and pipeline programs for 
JCSU students who are pursuing careers in health care.

Johnson C. Smith University
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Fifth Third Helps Transform  
Historic West End
Fifth Third Bank and Enterprise Community Partners have announced 
the establishment of The Neighborhood Investment Program. The 
program will revitalize the Historic West End Community with 
neighborhood leaders and strategic partners like LISC Charlotte 
over the next three years. The Neighborhood Investment Program 
is part of Fifth Third’s $2.8 billion commitment that will provide $2.2 
billion in lending, $500 million in investments, $60 million in financial 
accessibility and $40 million in philanthropy from the Fifth Third 
Foundation as part of Fifth Third’s Accelerating Racial Equality, Equity 
and Inclusion initiative.

“This program is more than simply providing capital— it is about 
partnering directly with communities to make a lasting impact that 
benefits everyone,” said Lee Fite, President, Mid-Atlantic Region, Fifth 
Third Bank. “We are working to make a significant impact in the Historic 
West End by targeting investments in specific areas and collaborating 
with the neighborhood, its leaders and organizations like LISC Charlotte 
to drive lasting prosperity through tangible place-based methods.”

Fifth Third is collaborating with Enterprise Community Partners, 
a national non-profit that helps make good homes possible for the 
millions of families without one.

Mayor's Initiative Seeks to 
Remove Opportunity Barriers
Charlotte Mayor Vi Lyles launched a new initiative to raise 
$250 million to help bridge the digital gap between affluent and 
poverty-stricken communities in Charlotte. Of the quarter-of-
a-billion dollars the initiative seeks to raise, 84 percent will be 
in the form of philanthropic gifts and grants, as well as public 
dollars. Sixteen percent will be comprised of low-return debt and 
equity for investments in Charlotte's six corridors of opportunity. 
Philanthropic grants will also be made in these corridors.

"The issues we face as a community are bigger, broader and 
more deep-seated than any one organization can address alone," 
said Charlotte Mayor Vi Lyles. "We need a significant commitment 
and investment from the private sector to complement and build 
upon the work being done by the public sector, the community 
and grassroots organizations. The vision for this effort is to 
establish a public-private partnership for achieving racial equity, 
social justice, economic opportunity and upward mobility,” 
she added.

Among the funds committed to the Mayor’s Racial Equity 
Initiative is a $40 million pledge by The Duke Endowment to 
Johnson C. Smith University.

Genesis Park Neighborhood Mural  
Pays Tribute to Courageous Community Leader
Neighborhoods thrive on community, 
connection and courageous leaders. For 
the Genesis Park neighborhood, formerly 
known as Double Oaks, a daring leader 
is just what it needed to allow for people 
to feel safe in their homes again. The late 
Pastor Barbara Brewton, who passed in 
2008, was such a leader.

Sharon Young, President of the Genesis 
Park neighborhood association, remembers 
Pastor Brewton as a strong leader who 
always took pride in the place she called 
home. There when others needed a 
helping hand, Brewton served people 
through her church and the Brewton Hope 
for Harvest Center, which provided meals 
for the homeless and continues to serve 
the community. When the opportunity 
arose in 2018 to create a mural for a sound 
wall, Young immediately thought of Pastor 
Brewton as the person to honor. “To me, 
she was the founding person for Genesis 
Park, so there was no better way to honor 
her than to put a mural up of her,” Young 
said proudly. “That way the neighborhood 
cannot forget her or forget the work she 
had done.”

The mural, unveiled in September 
2021, was made possible by $15,500 
Neighborhood Matching Grant from 
the City of Charlotte, $5,000 by the 
I-77 Mobility Partners, and in 

partnership with the North 
Carolina Department of 
Transportation (NCDOT). It is 
the first art installation on a 
NCDOT noise wall in the region. P

Neighborhood mural celebrates beloved community leader, Pastor Barbara Brewton
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